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Talking Heads
WAVE GOODBYE (TO STEWART RODERICK), 
SAY HELLO (TO JONATHAN CURTIS)

FAREWELL, STEWART RODERICK
After six and a half  years at the helm, we were all sorry to say
farewell to Stewart Roderick. His energy and enthusiasm (and
his love of  sport, notably rugby) will be much missed. We’ve
enjoyed many successes, seen some significant changes and faced
some enormous challenges (not least, the onset of  a global
pandemic) under his guidance but he’s been an inspirational
leader throughout and we wish him every success in his new
school in Southampton. 

HELLO, JONATHAN CURTIS
Handing over the reins in the midst of  Covid-19 brought a
unique set of  challenges but Stewart Roderick and Jonathan
Curtis have worked together seamlessly to ensure a smooth
handover and we’re delighted to welcome our new headteacher,
Jonathan Curtis, to the school.  
Jonathan is no stranger to the area, nor to the school. He joins
us from Sarum Academy (part of  the Magna Learning
Partnership, which includes Trafalgar, St Edmunds Girls’ School,

Wyvern College, Salisbury 6th Form College, Bemerton St John
Primary and New Forest Primary), where he’s been headteacher
for the last six years. 
Jonathan was kind enough to subject himself  to a cross
examination at the end of  the summer term. Here are his
responses to the questions we fired at him.

Tell us a bit about your career …
Prior to joining Sarum Academy, I spent 10 years working in
senior leadership and deputy head roles in Berkshire. I joined
Sarum in 2014 (the school became part of  the Magna Learning
Partnership in 2017, just a few months after the Partnership was
formed). It’s a fantastic collaboration which sees the schools
working together, aiming to achieve excellence by pooling ideas,
sharing skills and strengths, and implementing best practice
techniques. I started my school career as a Design Technology
teacher. The practical and creative skills I needed then are a key
part of  my approach today. My job often requires creative
thinking and an imaginative approach.

What inspired you to move from Sarum Academy?
When I joined Sarum, it was going through a challenging time
but it’s improved exponentially and is now a beacon of  excellence
in Salisbury. It was graded ‘good’ by Ofsted in 2017 and has a
strong and ever-improving reputation. It was a difficult decision
to leave but it was always my ambition to help the school
maximise its benefits and, having made really significant strides
in my six years, it felt like the right time to seek a new adventure.
I’m incredibly proud of  what we achieved at Sarum and I can
walk away knowing that I’ve left a positive legacy, but I see huge
opportunities for Trafalgar and it’s time to put my skills into
practice elsewhere. Every school benefits from new ideas – so
just as it was a good time for someone else to bring their ideas to
Sarum, I’m excited about what I can bring to Trafalgar.

What were your first impressions of  Trafalgar School?
Overwhelmingly positive! Students and staff  have always made
me feel welcome when I’ve been on visits. The family
atmosphere is real and it’s one of  the things that attracted me to
join the team. Also, the interrogation I received at interview from
the students, staff  and Governors filled me with confidence that
this is a school ready to go the extra mile!

What are your hopes and dreams for Trafalgar?
Stewart has had a really successful tenure at Trafalgar and it is
certainly not my intention to undo the amazing things he and
the team have achieved. But I do want to build on the excellence
that’s already in place. Ultimately, I want to make something
that’s already good, even better. 

Trafalgar is a popular school (the lengthy waiting list is a measure
of  its success), with a committed and talented staff  team. But
there’s still massive potential. 

I want us to focus on building a best-practice learning
community that spans the whole gambit – delivering a top-
quality academic experience but equally strong at focussing on
opportunities for students to develop their whole selves. We must
prioritise equipping students to own and manage their own
physical and mental wellbeing – something that’s become
increasingly clear to us all during lockdown. 

How will you do that?
Well, first and foremost, I absolutely don’t want to depersonalise
the school. There’s a great family atmosphere here – you can
feel it as soon as you walk through the door and I don’t want to
lose that sense of  belonging for students and staff. It underpins
everything and it’s a really important part of  what makes
Trafalgar … well … Trafalgar.

I’m a big believer in some of  the old clichés – ‘hard work pays
off ’ and ‘do it once, do it well’. They’re phrases that apply to
me, to the whole staff  team and to each and every student. We
must all aspire to work in the most efficient and exciting way
possible if  we are to achieve outstanding things. It would be
wonderful to be in a position where Ofsted think we’re
outstanding but there are other, arguably more important,
definitions of  outstanding too.

To that end, I will work with the team to create a stand-out
curriculum. One where activities and experiences sit alongside
and complement key learning – lifting academic attainment but
also focusing on other skills and attributes. Let’s not forget school
is a stepping stone and it helps young people gain the academic
skills they need but it must also help them develop a positive
attitude, learn coping strategies and understand the importance
of  their own wellbeing. 

My ambition is that each and every Trafalgar student leaves
feeling confident and able to move ‘towards a life fulfilled’. 

What challenges have there been coming back to school
after such a disruptive time?
It’s definitely been a strange time. The dynamic in a school is a
special thing  – you’re mixing with young people all the time and
that’s really inspiring. I think I speak on behalf  of  most teachers
when I say I’ve missed the hubbub of  teaching. Time away
makes you realise how much you appreciate it, and need it too. 

I fully support all the planning that Stewart Roderick and the
team have put in place for the safe running of  the school and I
am confident that every possible step has been taken to protect
students and staff. I can’t wait to get stuck in and get back to
some kind of  normality.

Tell us a bit about yourself  …
I have a degree in Industrial Design from North Staffordshire
University. After graduating, I worked on a cruise ship sailing
out of  Miami for a year and raised the money to fund a post
graduate degree at Bristol. 

I worked in design for Bang & Olufsen, a Danish electronics
company specialising in sound equipment until I woke up one
day knowing I wanted to be a teacher. My mum warned me
there was no money in teaching but my mind was made up – I
just wanted to teach what I loved. 

I’ve got four children – a girl and three boys, aged 13, 15, 17 and
18. My hobbies are cycling (road riding mostly but I’ve just
bought a mountain bike) and sea fishing (I have plans for a school
fishing trip or two!). 

What’s your best characteristic?
Tricky question! I thing probably that I throw myself  into things.
I’m not afraid to put myself  out there and give something new a try. 



GCSE Successes

Thursday 20 August was a GCSE results day like
none we’ve had before. The build up was busy,
confusing and really tricky for all those students
anxiously awaiting news. Teacher grades were

submitted weeks in advance but it was only days before
that we learned the grading algorithm had been
abandoned and teacher predictions would be the ones that
counted. It was a frustrating process but one that finally
reached the fairest possible conclusion in light of the
unprecedented circumstances.

We welcomed students into school as usual to receive their
results. For the vast majority, it was a really happy morning
made even more special because it was the first time we had
all been able to reunite – albeit in a controlled and socially
distanced manner – since school closed in March. 

Well done everyone! A special mention must go to Yasmin
Dibden, Sam Reynolds, Rupert Parker, Joshua Pountain and
Hannah Fergusson, who all achieved very high grade
passes across the board.

Outgoing Headteacher Stewart Roderick said: ‘This Year 11
group has had a year like no other GCSE year group. We are
really pleased that the government agreed to take the
judgement of the teachers who know their students best, so
that grades can be awarded which best reflect their
attainment, effort and commitment to their studies. 

‘These students have always been a cohesive and
aspirational group and we are so proud of the way they
have coped with this uncertain and anxious time. 

‘We wish them all the best in the next phase of their
educational journey and look forward to hearing about their
future successes.’

Introducing the
2020/21 Fab Four
We’re delighted to introduce you to our new Head Students,
Elena Bessey, Millie Bonner, Thea Milner-Smith and Harvey
Wardroper.

Selecting from a talented field of students is always hard
and this year was no exception. However, Elena, Harvey,
Millie and Thea stood out from the field and we’re excited
to work alongside them as we continue to seek out ways to
improve the student experience here at Trafalgar. There’s
always more we can do and it’s really important that the
school’s management team listen to a fresh perspective and
a new set of ideas each year. The Head Students have a vital
role to play, providing an important link between students
and staff.

To help you get to know them, we did a bit of investigative
work. We hope their answers to our questions give you an
insight into what makes them tick … make sure you say
hello when you see them around school.

What are you looking forward to most in your new role?

Elena: I'm looking forward to working as a team to
implement some of our campaign ideas for the school.

Harvey: The opportunity to represent our school and do
more public speaking.

Millie: I am really excited to work with the other head
students to make positive contributions to our school.

Thea: Helping all the new students settle into their new
school, even though it’s going to be slightly different for all
of us.

What was your main campaign point?

Elena: Outdoor shelters for students to use.

Harvey: More sports equipment to use at break.

Millie: More clubs and activities to allow creativity to be
showcased and help fellow students to realise their potential.

Thea: I’d like to help introduce, improve and develop
wellbeing aspects of school life.

How have you managed remote learning during lockdown?
Elena: I have good days and bad days, where nothing clicks,
but overall have persevered. I found breaks and working
outside helpful, along with emailing teachers before I go mad! 
Harvey: I found it very helpful to create a timetable to
follow throughout the day. 
Millie: It is very strange not being in the classroom. I really
miss being able to see everyone, but working alone will be
helpful in the future and with GCSE revision.
Thea: It wasn’t easy. I missed being with my classmates and
teachers … but the messages of support were really helpful. 

How have you managed looking after your own wellbeing
during lockdown?
Elena: I've tried to stay in contact with the 'outside world'
seeing people regularly and I’ve found baking and exercise
helpful, along with taking up yoga to relax.
Harvey: I woke up every day at the same time and tried to
forge a routine to keep my days structured. As well as
keeping up with exercise, during lockdown I have started
doing more cross country running.
Millie: Lockdown has made me feel more stressed and
unmotivated, but I have been trying my best to look after
my wellbeing. For me, working in different rooms can be
helpful. I also make sure to take short breaks throughout
the day, so I do not get overloaded.
Thea: I facetimed my friends as much as possible. I also
danced a lot and took part in online exercise classes.

What advice would you give your Year 7 self, before starting
secondary school?
Elena: Don't worry about anything! You'll soon know your
way around, all your teachers and most of the students.
Don't worry about what people think of you (especially
older years, they don't bite). Don't put off homework until
the day it's due!
Harvey: Don’t underestimate yourself.
Millie: Moving on to secondary school is not as scary as it
might seem. There are always students and teachers to help
and a whole year group in the same position. I would tell myself
to always do my absolute best and not to give up. It can feel
daunting at first, but it soon becomes a new normal.
Thea: Try not to worry about everything. Secondary school
includes some of the best times in your life! Surround
yourself with the people that make you happy, make new
friends, try new things and work hard! 



What advice would you give your Year 10 self, before
starting your GCSE journey?

Elena: Trust your teachers and the workload, it may seem
like a lot to begin with but make sure to make lots of
revision notes and don't become overwhelmed with all the
new concepts. Trust yourself and always ask questions.

Harvey: Get the revision guides as soon as possible as they
are so helpful.

Millie: I would tell my Year 10 self that the work is going to
get more difficult but that it is possible with hard work and
help from others. The whole year group is there for support
and tips! I would also recommend revising as you go along. 

Thea: Keep on top of your work and listen to your teachers.
They will always want you to do your best.

How would you describe The Trafalgar School to parents
thinking of choosing us for their children? 

Elena: Trafalgar is a small but well-equipped school that
gives support to everyone, providing all sorts of
extracurricular activities and opportunities to students.

Harvey: It gives many different opportunities for students
to find out what they are good at and become great at it.

Millie: The Trafalgar School is an incredible school. The
facilities are fantastic (like the sports hall) and the students
are kind and considerate. I always have someone to talk to
if I need it and I learn a lot every school day. Opportunities
are everywhere like trips and competitions. 

Thea: A happy school, full of amazing teachers, a safe
atmosphere and bunches of opportunities. 

If you could choose three words to describe our school
what would they be? 

Elena: Friendly, hardworking, supportive.

Harvey: Happy, encouraging and approachable.

Millie: Marvellous, inspiring and supportive.

Thea: Happy, helpful and holistic.   

Do you have a favourite subject? If so, why?

Elena: Chemistry. I like seeing the patterns in reactions and
applying maths to the real world.

Harvey: Physics. I enjoy learning how the world around
me works.

Millie: There are many subjects I love, but if I had to pick
my favourite it would be science. It is so interesting finding
out how everything around us works. 

Thea: I am studying Drama, Media, PE and Geography. I
enjoy them all!

What are your current plans for sixth form/college/
apprenticeship?

Elena: I'd like to do maths, chemistry and biology at
Peter Symonds. 

Harvey: Bishops Wordsworth to study maths, further
maths, physics and either biology or chemistry.

Millie: Currently, I am really considering doing biology,
chemistry and geography. I am thinking of going to either
South Wilts or Bishops for sixth form.

Thea: I am thinking of going to a performing arts college
to act, sing and dance, or study a BTEC course at a college
like Peter Symonds.

What are your current thoughts for your future career?

Elena: I'd like to be a biochemist and work in the green
energy industry or in developing biodegradable and eco
materials to replace plastics.

Harvey: Becoming a pilot in the RAF.

Millie: I am considering forensic science or medical
microbiology.

Thea: I would love to pursue my dream of being an actress.
I have wanted to be on stage or on TV since I was tiny!

What is your favourite memory, so far, of your time 
at Trafalgar?

Elena: Probably playing rugby with my friends when it was
tipping it down, sodden and covered in mud.

Harvey: The school trip to Ypres, Belgium in Year 9.

Millie: I have so many brilliant memories from Trafalgar!
My favourite has got to be winning the public speaking
competition. It showed me that I should never be scared to
speak up and really boosted my confidence. 

Thea: Winning the Lower School House Music Competition
when I was in Year 9. I sang ‘I Dreamed a Dream’ from Les Mis.



Delivering whole school home learning over such a long
period of  time was not something we – or any other
school – had ever envisaged doing. But we’re conscious

that it wasn’t just students and staff  that had to adapt at pace to
a whole new way of  doing things, it was our parents and carers
too. With most juggling complex work commitments with the
daily demands of  family life, we’re all too aware that the
additional need to get to grips with school technology, timetables
and tasks must, at times, have felt like a step too far. 

Nonetheless, we witnessed incredible levels of  engagement and
support and we’re enormously grateful for everything the
Trafalgar community has done to support the school and its
students from the start of  this coronavirus crisis.  

KEEPING IN TOUCH
We put a series of  new processes in place to help us deliver the
learning our students require. Some of  these have worked really
well and have been taken forward into the new school year,
others are no longer necessary but are now embedded
processes – there and ready to use should we need them (and
we hope we won’t) in the future. 

Morning bulletins were sent on a daily basis to all students.
These imparted a whole range of  information but also set out
work in manageable chunks. Weekly bulletins also came out
from the head of  each of  our school houses.

Knowledge organisers, created by teachers over the Easter
break helped guide students and tracked their progress through
the curriculum.

Laptops and IT support were made available for all students
that needed them. 

Wednesday Weekly Challenges set creative tasks away from
the standard curriculum. The challenges were designed to give
students a break from standard school work and help them cope
with lockdown life. They included activities like mapping the
family tree, taking part in Trafalgar’s version of  Ready Steady
Cook and watching theatre performances.

PSHE tasks were set each Friday. These had the students’
mental wellbeing in mind and were supported by house
challenges to make sure students felt connected to their teams.

We had a long and agonising wait for the result of  our two-day
Ofsted inspection. It took place in the first week of  March but
the coronavirus outbreak and subsequent lockdown meant that
Ofsted suspended all activity and the outcome wasn’t published
until June. 
We were really pleased that the inspectors concluded that
Trafalgar remains a ‘Good School’.
Some of  you will remember a letter from Stewart Roderick
sharing snippets of  the verbal feedback we received from the
Lead Inspector. These don’t necessarily make the written report
but they bring insightful feedback and reflect the quality and
commitment of  the teaching team, as well as the focus of  our
students. We thought it was worth highlighting them again.
Key comments included:
• ‘the school has ambition and a very inclusive vision for pupils’
• ‘the curriculum offers breadth’
• ‘have not met a teacher today that I would not want working in
   my school’
• ‘behaviour is very good – I have not seen any poor behaviour 
   and the students are exemplary’

Assessments helped us track learning (and, of  course, get a
measure of  the effectiveness of  our new techniques). Online
platforms like Zoom, Microsoft Teams and Google Education
were a huge help and enabled us to achieve high levels of
engagement from many students.
Reflecting on the last few months, Rachael Faulkner,
Deputy Headteacher, says: ‘We deployed every possible tool
to keep in touch with each and every student. Maintaining the
Trafalgar family ethos was important to us and tutors made
video calls, sent emails, picked up the phone, utilized Google
Classrooms, created quizzes, shared news of  some of  the
amazing things students did, and much, much more besides. 
‘Although being in school and having face to face contact is
unbeatable, our new normal has worked really well for some of
our students and, in a few cases, we’ve witnessed higher levels
of  engagement than we’ve ever previously had. 
‘Our SEND team embraced the changed learning environment
with gusto! They quickly transferred their small group lessons
to digital platforms, got to work on a brilliant video
www.youtube.com/watch?v=NbTaYB4JEx8 (which cheered us
all up and even made it to the Spire FM website), and put
together goody bags for some of  their students.
‘All that aside though, I know I speak on behalf  of  the whole team
when I say that we can’t wait to get back into school and see our
students in real life rather than through a computer screen. We’ve
made virtual learning work but it’s just not the same.’

Home Learning

Ofsted Praise Students and Staff
• ‘safeguarding is effective’

• ‘the school manages difficult and vulnerable young people 
   extraordinarily well’

• ‘pupils with SEND are making very strong progress’

• ‘governors understand their roles [and] are well led with an 
   appropriate skill set’

• ‘this is a school which has a commendable inclusive ethos and 
   a tremendous place in the community’
It was disappointing not to achieve an ‘outstanding’ rating but
only three per cent of  schools graded ‘good’ in their last
inspection were upgraded to ‘outstanding’ this year. Nonetheless,
that remains our ambition and we are working hard to improve
in the areas highlighted with that goal in mind. We’ve already
addressed some of  the issues raised and others are now
embedded into our School Improvement Plan and currently
being actioned.
At the same time, we will also maintain and build our focus on
the extra-curricular and enrichment activities that bring so many
benefits to students, their school experience and their wellbeing.



Isabella Thwaites

Amara Dugard

Lailah James

My final Days as a Year 10 are just
about to begin but because of  the
virus our schools, we can’t go in.

Sadness of  staff  not saying final goodbyes. 

The very thought brings tears to my eyes, 

for they too bonded with Me, Harry and Luke
like family to boot

No more Mr Roderick when we return. 

Will the same love, respect and encouragement
to learn come easily for our new head to earn?,

I'm sure he'll be fine, we're not a bad bunch
but we all moan when Year 7s get the best of
lunch!

Some of  us are nervous and some of  us are
scared 

Year 11 is the beginning of  the of  end of
education for some,

But won't be for me if  you've met my mum!!! 

Trafalgar is a school I love, filled with giant
friendly people who shine from above, 

This will be my last year, unsure if  exams will
happen or be graded enough, 

this year's going to be tough but we'll be ok 

we go to Trafalgar school and excel every day.

KIEGAN YATES, Yr 10

Today, the sun will rise and set on streets that

stand eerily quiet and disturbingly still. 

The sky is full of grey, bringing everyone down.

I can hear the voices of the children chattering

in their gardens.

Dogs barking, going crazy like the rest of us. 

It feels like this will go on forever.

The birds are whistling more than usual.

The occasional rumble of a lorry comes and

goes. 

I hear people mowing their lawn.

We listen to the clock to pass the time.

The day goes as long as it takes for a snail to

get to Australia.

MATTHEW EMMERSON Yr 8

Art at Trafalgar



Careering Ahead Christie Whitehorn

Helping students to think about the avenues they wish to
explore once they leave school is a big part of our role. We have

a comprehensive programme in place, spanning many year groups
and taking into account a wide range of interests and skills. 

‘Some students have already formed a coherent idea about their
future career. For some, the courses or qualifications they need
are a logical next step. But for others it’s not so clear cut. There
are so many choices, so many higher-level courses, and so many
apprenticeships out there that it can feel like a bit of a minefield. 

‘We’ve developed a strong careers programme to help our
students form and explore ideas and we’ve also highlighted the
skills each subject brings and the careers to which that
knowledge might logically lead.’

Students have the opportunity to engage in the following
careers activities while they’re with us:

• spend time with a careers adviser in small groups to discuss
   sixth form colleges, apprenticeships and further study;

• book a one-on-one 45-minute career consultation (open 
   to Year 11 students);

• attend presentations and go on visits relating to both work 
   and academic choices;

• engage with organisations like the Smallpiece Trust, a charity
   that runs workshops and events to inspire young people 
   to pursue careers in science and engineering; and 

• participate in work shadowing.

Lots of these activities have featured this term and we’ve spent
a considerable amount of time supporting our Year 9 and 11
students as they plan their next steps, whether that’s GCSE
options or life beyond Trafalgar. Specifically:

• all the students in Year 11 have completed careers 
   interviews with our dedicated advisor, Amanda Sluman 
   (who will be introducing her new programme, ‘Talentino’, 
   to our Year 8s next term); and

• our Year 9 students have spent time with specialist careers 
   coach, Polly Wiggins, who has helped them navigate the 
   options process and finalise their subject choices. 

Last but not least, our Year 7s and their teachers have been
completing a ‘Buzz Quiz’ – a personality quiz which generates a
topline profile and makes careers suggestions. All the teaching
staff completed the same questionnaire and also shared some
of their career history. It’s generated some really interesting
conversations, particularly around some of the holiday jobs our
staff have done in the past and the other jobs they might have
liked, had they not become teachers.

Christie Whitehorn joined the team as a PE teacher in September
2019 but it feels like she’s been here forever. That might be
because she’s an ex-student who just couldn’t keep away!

Being a past student (and an ex head girl) gives Christie a unique
insight and she brings a deep understanding of the school and
its ethos. We’ve taken huge strides forward in the 12 years since
Christie was here as a student but we have worked hard to retain
the community focus, inclusivity and individuality that has
always set us apart. 

Christie has always enjoyed playing and watching sport. She has
played in a variety of netball and football teams but these days
her favourite sport is netball. She is also happy to sit and watch
the latest football match on TV.

Here’s an update on Christie’s school days and what she’s been
doing since she left.

‘I loved Trafalgar as a student, especially the family atmosphere
and the friendship groups I had across the different year groups.
It was because of that experience that I decided I wanted to
become a secondary school teacher and my aim was always to
return to Trafalgar if there was ever an opportunity.

‘After GCSEs, I went to Brockenhurst College for two years and
then I spent three years studying for a sports science degree at
Southampton Solent University. Finally, I did a one year post
graduate course with Hampshire Learn SCITT Partnership to
qualify as a PE teacher. 

‘There aren’t that many PE teacher training courses around so
places are limited and they’re hard fought. I had plenty of high
moments during training and on my NQT (newly qualified
teacher) year that followed. There were some lows as well but
nothing too major and, anyway, I was dead set on joining the
teaching profession.

Katie Sargent

‘There’s no doubt in my mind that I made the right choice. I love
being a teacher and coming back to Trafalgar has been a joy. It
feels like home! A lot of people ask me if it's strange but I feel
there have been enough years between when I was here as a
student and now as a teacher.

‘I was appointed acting Head of Pembroke house in February –
covering Teresa Jones’ maternity leave – so I’m gaining great
experience, working alongside and learning loads from a really
professional and knowledgeable team. My students are great
too but then most students love doing PE (just like I did back
then and still do now), so everyone’s happy!’

Katie’s vision, determination and resilience have helped her build a
successful brand around a personal passion … but her route to
success hasn’t been without its challenges. 
Here she tells us a little of her path to developing peanut butter
brand, Utta Nutta.
‘I went to a few different schools – including a ‘free school’ near
Cambridge (filled with children, snakes, cats and hedgehogs) and a
boarding school in the Shropshire hills (hot on discipline and
walking) – but rounded off my education at Newcastle University,
where I studied sculpture. 
‘With my degree safely stashed away, I headed to France where I
found a job painting murals. A few years later and living back in
Wiltshire, I began working in set design at Salisbury Playhouse. I was
working long and irregular hours and wanted a job that would allow

me to hang out with my son when he wasn’t at nursery or school.
So, I decided to retrain as an art teacher  – but there was a hitch. You
can’t teach without Maths GCSE and I had failed it three times at
school. So, I enrolled at night school, worked hard and nailed it! 
‘Way back in my free school days, my teacher had issued stern warnings
about the harmful effects of palm oil (it’s high in fat and it also plays
a huge role in deforestation). I knew it was a key ingredient of peanut
butter and so my search for a peanut butter that was free of it began.
It proved hard to find and eventually I decided to make my own. 
‘After masses of research, I developed my recipe. We tasted, titivated
and tested it again and again and eventually Utta Nutta was born. 
‘Next, I set about learning marketing and accounting essentials, I
listened to podcasts hoping to pick up business tips, I made endless
lists and I learnt skills I didn’t even know I’d need, let alone have. 
‘Eventually, I got the all clear from the environmental health officer, I
designed a label for the jars and we went into production.
‘With a borrowed gazebo and as many jars of Utta Nutta as we’d
been able to make, we set off for Salisbury market. Our success that
day was beyond our wildest dreams, next we expanded to food fairs
and soon shops started asking us if they could stock Utta Nutta. The
repeat orders began to roll in. 
‘With the business going from strength to strength, I needed to scale
back my day job, so I started looking for a part time teaching role.
That’s when Trafalgar entered my life and I now have the perfect
balance of art and business, security and entrepreneurialism in my life. 
‘Later, I won a business award and the opportunity to be on the panel
of ITV’s Loose Women. 
‘The TV appearance led to more orders from shops, delis, hotels, and
some big names like the Co-Op, Fenwicks and English Heritage.
Business was booming and we rapidly outgrew my kitchen, moving
Utta Nutta to a commercial unit in Downton. 
‘Pretty much everything I do happens in Downton and there’s a real
family atmosphere here, which I love. Most of the team here have
children at Trafalgar school and some of the students I teach help
me pack Utta Nutta boxes in their holidays.
‘I’m so proud to say that we’ve now won more Great Taste awards
than any other peanut butter in the country.’
Katie has some tips for students thinking about setting up a business:

• Believe in your product. I love my peanut butter – I’ve had hypnosis 
   to stop me eating so much of it. 

• Embrace new experiences. I’ve learnt so much about marketing, 
   trade marking, food safety, accounting and a whole host of other 
   business disciplines. 

• Manage your workload and your stress levels. I plan as soon as I 
   wake up each morning – I rarely get everything done but it helps 
   keep my anxieties in check.

• Throw yourself into everything you do. I really enjoy working at 
   Trafalgar and I love my work with Utta Nutta too. Each gives me a 
   great break from the other and keeps things fresh.

• Think it through properly, get all the help you can, plan effectively, 
   and then … just go for it.



Battlefields Tour Brings
History to Life for Four
Lucky Students
Mark Whitelock, Subject Leader of  History – ever on the lookout
for a chance to bring history to life – came up trumps when he won
national funding to take four lucky students on an immersive four-
day trip to the First World War battlefields. 
Funded by the government and delivered by the Institute of
Education (part of  University College London), the trip gave the
students the opportunity to visit Ypres Salient in Belgium and the
battlefields of  the Somme in France. 
Mark Whitelock was joined by Cory Hibbs, Shem Francis, Adonai
Francis and Harry Jarman (all in Year 9) – as well as students from
10 other schools – on their once-in-a-lifetime learning experience. 
‘The visit provided a unique opportunity to look at the impact of
war on our village,’ says Mark Whitelock. ‘Its aim was to help
students develop a deeper understanding of  the First World War,
uncover personal connections, and create an enduring legacy. 
‘It delivered on every level for the students who were lucky enough
to attend but it was also a really insightful and productive learning
experience for those in the classroom, who helped us with our
research before we left and with whom we shared our experiences
on our return. 
‘The students all showed excellent engagement during the visit and it
proved to be a more emotional journey than any of  us had anticipated.’
Before they left, the students spent time investigating how Downton
was affected by the war, visiting the church and the war memorial. 
During the trip they learnt about key battles and the conditions the
troops endured on the front line. 
They visited the Tyne Cot and Thiepval memorials where they were
able to track down a number of  the Downton soldiers they had
researched back home, including Fred Newman whose military
service is commemorated on the Wall of  Remembrance at Tyne Cot.
Students were also able to participate in the moving Last Post
Ceremony which takes place every evening under the Menin Gate
in Ieper, Ypres. They joined serving members of  the armed forces
in remembrance of  the courage and sacrifice of  those who died on
the Western Front.
We rounded off  our trip with a visit to the railway carriage in which
German and Allied delegates signed the World War One Armistice. 
Since returning home, the students have worked hard to put
their experiences into context through their study of  the First World
War and have contributed in lessons to help explain the events to
their classmates.

Nudging Attendance Up
We’re lucky that attendance figures across the school are generally
good. We have an extremely supportive parent group who work with
us to promote regular attendance and keep us informed of  any student
absences, whether due to medical appointments or illness. Thank you!
However, we need to work harder so that all our students can achieve
those high attendance records. 
We have introduced a few new steps to try and move us towards that goal.
• We’re trialling a ‘nudge’ system which sends automated 
   notifications to a student’s mobile phone in the morning to 
   encourage them to arrive at school on time. We’ve already seen 
   some positive results from this initiative and we are considering 
   how we might use it to help other students who are struggling 
   with attendance issues.
• There’s always a risk that students lose school days, particularly 
   in the winter, due to seasonal viruses. Infection control has long 
   been one of  our priorities. We now have the additional threat 
   of  Covid-19 and the extra hand sanitising facilities we have 
   introduced are more important than ever. We are regularly 
   reminding the whole school community of  the need to use the 
   sanitiser points, to wash their hands thoroughly and regularly, 
   and to avoid touching their faces. 
• Over the last couple of  years we have placed even more of  a 
   focus on attendance as part of  the tutor programme. This has 
   helped students understand how their attendance impacts on 
   both their attainment and also that of  their tutor group and 
   House. We are of  course very mindful of  genuine reasons for 
   low attendance and our Attendance Officer supports families 
   with a range of  strategies.
‘We can’t underestimate the importance of  consistent school
attendance and we work really hard all year round to keep our
attendance figures high,’ says Rachael Faulkner, Deputy Headteacher.
‘It’s not about our Ofsted results (although, as everyone knows,
attendance is one of  the measurement criteria). It’s about making
sure our students are able to fulfill their potential: if  they’re not in
school, they’re not learning and we’re not able to honour our
commitment to deliver the best educational opportunities. 
‘Government studies have shown that students who are regularly
absent from school struggle to catch up on the work they miss and
therefore rarely achieve at the same level as peers with strong
attendance records. In fact, statistics indicate that only three per cent
of  pupils who miss more than 50 per cent of  school manage to
achieve five GCSE passes.
‘We also have a duty of  care to explore the reasons why students
aren’t here during timetabled school hours. If  we haven’t been
notified of  an absence, we need to eliminate the possibility that they
have had an accident on the way to school or that there are
underlying issues preventing them from being here.’ 
The great news is that our endeavours are starting to have an impact.
Thank you for your support.

Parent Voice Speaks Out
As you already know, ‘Parent Voice’ is your opportunity, as
parents and carers of Trafalgar students, to give us some
feedback about how we’re doing and what we could do better. 
We also have our Student Council, which gives students the
chance to tell us what they think and to push us to consider
ways in which we could improve. It’s their voice, their chance to
have their say in a relaxed but meaningful way. 
There’s a Staff Voice survey too. We put all this information
together and use it to guide our thinking and help us raise
standards. Sometimes the result might be a few small and
simple changes that make a big difference to the school
community; sometimes it may lead us to reconsider our
approach to something fundamental. 
As part of this process, we opt to send a twice-yearly
questionnaire to all parents and carers. The questionnaire is
devised by Ofsted and can be completed online at any time but
it also forms part of the formal inspection process. 
Our most recent survey results told us that you wanted more
information about subject learning so that you could better
support the students in your care. As a result, we are now
creating termly information sheets for every subject and every
year group. These ‘Curriculum Focus’ snapshots give an
overview of the topics we will cover and are available on the
website under the ‘curriculum’ tab.
We’ve just had the results of our most recent survey and you’ve
given us some excellent feedback. But that doesn’t mean we will
rest on our laurels. There are always improvements to be made
and we will continue to interrogate what we do in order to evolve
and enhance the school experience for all our students. 
Here are a few of your responses:

• A massive 97 and 96 per cent respectively agreed or strongly 
   agreed that your child was happy at Trafalgar and that you’d 
   recommend the school to another parent. 

• We’re pleased to say that 93 per cent agreed or strongly 
   agreed that your child does well at Trafalgar, with 89 per cent 
   agreeing or strongly agreeing that we have high expectations 
   of our students. 

• We scored highly for behaviour, with 92 per cent of 
   respondents agreeing or strongly agreeing that the school 
   makes sure pupils are well behaved. Additionally, 95 per cent 
   reported that their child feels safe at Trafalgar. 

• Our communication has clearly improved. 88 per cent of you 
   agreed or strongly agreed that you are made aware of what 
   we will teach your child during the year. We hope this will increase
   as more people access our Curriculum Focus information. On 
   a really positive note, 97 per cent agreed or strongly agreed 
   that we let you know how your child is doing. 
Thank you to everyone who contributed. 



Wow! The House Challenge delivered some
spectacular results. We’ve shared just a few
pictures here to give you a flavour. If you follow

our social media feeds, you will have seen some of the shots
we posted online too. 

Our Heads of Houses – Christie Whitehorn (Pembroke), Kaz
Armstrong (Longford), Matthew Williams (Radnor), Paul
Oakley (Clarendon) and Chris Danvers (Breamore) – got to
work inspiring students to take part in a series of challenges
that spanned 11 weeks and included: 

• The Great Trafalgar Bake Off

• Lockdown Bingo

• Toilet Roll Challenge

• Photography Challenge

• Quiz Challenge

• The Tik Tok and Keepie Uppie Challenge

• The ‘Design a Challenge’ Challenge

• Virtual Sports Day

• Create a Covid Time Capsule Challenge

• Recreate a Famous Structure Challenge

• Recreate a Famous Work of Art, Album Cover or Book Cover

Students and staff all took part, with each entry earning
points for the student or teacher’s House. Well done to Christie
Whitehorn and all in Pembroke, who were strong contenders
each week and romped home to win the challenge. 

The most popular week, by a significant margin, was the
Great Trafalgar Bake Off. Even Paul Hollywood and Prue Leith
would have been impressed by the array of treats on show,
all of which looked mouth-wateringly good. Some were
nothing short of stunning – shaped, iced and decorated to a
professional standard. Such a shame tasting couldn’t be part
of the judging criteria!

The Great House 
Challenge February saw two coaches of  Y10 and Y11 GCSE History

students heading to Berlin to support their History learning.
Student interest in the trip has increased dramatically and we
took twice the number of  students than our first trip to the
German capital a few years previously.  

Rachel Reeves, our Educational Visits Coordinator, felt it was
one of  the most successful trips she’s been involved with (and
she’s been involved with a lot). She also commented on the
exceptional behaviour and attitudes of  all the students. 

Feedback from the students has been really positive too, with
many mentioning how helpful it was to see landmarks and
important sites in the flesh and put them into context. 

Memorable moments (and there were many) included:

• Our visit to the 1936 Olympic stadium. Some of  our students 
   had prepared a talk on the Berlin Olympics (the first televised 
   games), highlighting the way in which Hitler used the event as 
   a chance to spread propaganda about his party and beliefs. 

• A three-hour walking tour, taking in a visit to many Cold War 
   and Weimar and  Nazi Germany sites including the East         
   Side Gallery – an original section of  the Berlin Wall, which 
   has been turned into an art gallery – and the site of  the 
   Spartacist Uprising. 

• Visiting Sachsenhausen Concentration Camp and the 
   Holocaust Memorial, where we came face to face with the 
   difficult subjects of  persecution and the Holocaust. It was a 
   sobering experience for us all. Every single student approached 
   an emotionally challenging day with respect and empathy. 

To top it all off, back at school the following week we received an
email letter from our wonderful coach driver on the trip, who wrote:

‘We meet a lot of  school groups and I do feel that this particular
group of  children are worthy of  a special mention. They were
tidy, extremely well behaved, very polite and thoughtful on what
was a very long journey and a full-on week for them. They were
a credit to your school.’

We’re so proud! Thank you to everyone who attended and made
it such a special visit.

Berlin … Trafalgar School will definitely be back … 

Danke, Berlin



Trafalgar Showcases Musical Talent
We’ve said it before and we’ll say it again! Our

annual House Music competition really does
get better and better every year. It’s been an

annual fixture for more than 15 years and 2020 was the
best yet, with standards and numbers both record-
breakingly high. 
Around 80 students took part in the first round of  the
competition and we were privileged to witness a seemingly
endless stream of  talent from across the school. We even
saw one or two whole House performances, stunning in
their own right but also a great opportunity for year
groups to work together, support one another and share a
really memorable experience. 
‘Finals night is always a sell-out event and quite rightly so
because it really showcases the best music in the school,’
says Jonny Cole, Assistant Headteacher. ‘It’s a wonderful

opportunity for some of  our young musicians to perform
in a hall packed to the rafters with friends and family, often
for the very first time.’  
Our lower school winner this year was cellist, Iris Walling.
In the upper school, Mimi Gillard and Ruby Ferris sang
their way to success. 
Our judge, Asher Randall – an ex student – told us he was
"completely blown away by the standard of
performance", adding "the musicianship of  all of  the
finalists was at a level I never expected".  
Huge congratulations to everyone who took part, regular
performers and first timers alike.
Follow these links to see our winning students:
https://youtu.be/5PSScHzBVR8
https://youtu.be/ZV1Ov24LxXA

We’ve Won a
Good Diabetes
Care Award

Five Star Service
Continues

Follow us on Instagram @
trafalgarschool_downton

Wiltshire FA’s
Rising Stars

We’re thrilled to share the news that
we’ve been awarded a ‘Good Diabetes
Care in School’ Award by Diabetes UK.
The award recognises schools that
deliver excellent diabetes care to their
students. It aims to ensure children
living with diabetes feel confident and
safe at school and are able to enjoy the
same educational experiences as their
classmates. 
To win the award, schools have to first
be nominated. They then also need the
support of the parents or carers of
children with diabetes and their
specialist clinicians.  
Here are a couple of comments that
were fed back to us:
‘Trafalgar’s reputation with diabetes is
one of the main reasons I chose the
school. Their level of commitment and
care goes above and beyond, we are very
blessed to have such a wonderful team.’
‘Trafalgar School ensures that all children
with diabetes are well supported. No
fuss is made when pupils are requiring
extra support. I am always impressed by
their response to each individual. I feel I
can confidently recommend Trafalgar
School [to] a parent …’. 
Debbie Ford, Student Services Manager
says: ‘Getting such wonderful feedback
is fantastic. We work hard to meet the
recommendations set out by Diabetes
UK and to give all our students the
opportunities they deserve, so it’s great
to know the charity but, even more
importantly, parents, carers and medical
professionals feel we’re doing a good job.’
Diabetes UK use a whole range of
measures to define what good care
looks like. The list includes practical and
administrative elements, communication
techniques and staff training. You can
find out more at www.diabetes.org.uk

The never-ending hard work of our
catering team, led by Dave Leeper and
Sophie Way, has been rewarded with
the renewal of the school’s five-star
hygiene rating. 
‘We’re really pleased to have maintained
our high standards,’ says Sophie. ‘It’s not
easy to get the top rating so this is a
great reflection on the team. It’s a mark
of all the effort they put in each and
every day, keeping everything spick and
span while producing great quality,
super tasty meals.’
‘We moderate prices as much as
possible, aiming to operate very close to,
or just above break-even point. If there’s
any profit, it’s always reinvested in the
kitchen and the restaurant.’
The team will be operating a reduced
menu for the next few weeks, due to
the restrictions of operating within
coronavirus guidelines. However, we are

still able to offer meals for every student
and we hope it won’t be long until we’re
back up and running at full capacity.
Kitchen questions …
How many meals do you serve a day?
We welcome 470 students and 15 staff
into the restaurant each day.
Do you serve snacks at break time?
Absolutely! About 250 hot break snacks
fly off our shelves on an average day.
What about drinks? Those too! Around
150 hot drinks are consumed each day
by our thirsty customers. Water is the
most popular option though.
What’s top of the pops? Still chicken
katsu and fish and chips. But hot on their
heels are sausage and mash (which
comes with Yorkshire pudding and gravy)
and our incredibly popular pasta bar.
No veg? Everything is served with veg
on the side and we get lots of requests
for extra portions. Our students are a
healthy bunch and we are serving
increasing numbers of vegetarians and
vegans too.
And for pudding? Apple crumble and
custard is a firm favourite with students
and staff alike!

‘Keir Doherty, Year 10, has received
Wiltshire FA’s ‘Rising Star of the Year’
award. Congratulations from everyone
at Trafalgar, Keir!’

The Trafalgar Instagram account is live! 
We’ll be posting regular updates and
information about school activities, so
please do follow us – and if you’re able
to like our posts or tag us in yours, so
much the better. 
We’ve got 298 followers at the time of
going to press. We’d like to boost our
numbers so that we can use our account
to communicate with stakeholders, the
local community, businesses and other
schools in the area. 

#followus
#trafalgarschooldownton 
#beingtrafalgar 




